
KNOWING YOUR HUMAN RIGHTS IN THE WORKPLACE  

March is a month where South Africa celebrates Human Rights Day. And as a graduate/alumni you 

have rights in the different industries you are in and knowing your rights is very important.  South 

Africa’s labour laws “tick all the right boxes” when compared to the United Nations Declaration of 

Human Rights, South Africa’s 1955 Freedom Charter, and our Bill of Rights, says Former Minister of 

Labour Mildred Oliphant. 

 

About Human Rights  

Human Rights Day has its dawning in the events that took place at Sharpeville in Gauteng on 21 

March 1960, when apartheid security forces took stern measures on non-violent resistant that were 

against pass laws that had been forced on black South Africans. 

Commission of Gender Equality communication manager Mofihli Teleki said “human rights are all 

the entitlements and freedoms that are afforded to citizens; examples of human rights include, but 

not limited to, the right to life, property, equality, economic, cultural rights and the right to work” he 

added. 

A few rights to know as an employee that your organization should practice. 

Source: https://www.laintronet.co.za/observing-human-rights-in-the-workplace/ 

• Educational programmes 

• Regular internal communication campaigns. 

• Setup confidential channels for the reporting of potentially discriminatory practices. 

• Allow a safe and open environment for issues of non-discrimination and human right to be 

discussed. 

• Companies should ensure HR management is fully up to date on the South African 

constitution and labour laws. 

• Make sure staff members are people of value and have a genuine respect for people of all 

races, cultures and origins. Without genuine and authentic staff, creating an environment of 

acceptance, compassion and tolerance is impossible. 

• Importantly, managers and leaders within the organization need to lead by example and 

create an accountable workplace, where issues of discrimination will not be tolerated, and 

perpetrators will be addressed according to strict guidelines and standards. This will assure 

that employees will also hold each other accountable, leading to a productive working 

environment. 

We must acknowledge that, while South Africa has one of the most progressive constitutions and 
labour policy environments globally, a lot of work still needs to be done to assure that discrimination 
in the workplace is stamped out permanently. This work starts with us in our homes and then our 
offices. 
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